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TEXHONOFKKH CjMﬁEOEHT:

TH-IVITK-22
WrdopmayuoHEble
TEXHANOFNK

Cucrtema EBponeunckux crangapros UKT-komneteHUUMN.
TpaHcdep nyyvwmnx MUPOBbIX NPaAKTUK

UneH MexoTpacnesoro CoseTa no nHgopmaumoHHbiM TexHonornam Komuteta PCIIM no
TEXHUYECKOMY perynupoBaHuio, CTaH4apTM3aUmm 1 oLeHKe cooTBeTCTBUSA, npeaceanarens NK-204
MKT-komneTeHumn

BonbnaH Hagexxpna CepreeBHa

Bcepoccutickuti gpopym «HauuoHaneHass cucmema keanugukayuti Poccuu. lNpakmudyeckue waau cucmemMHbIX
usmeHeHul. KoHdepeHuus «lMpodeccrnoHanbHblie ctaHaapThl. MepcnekTuebl npodeccuinn. Hosble
KOMMEeTEeHUUM: TpaHcdep NyYywnx MUPOBBLIX MPAKTUK»

r. Mockea, yn. Teepckas, 4.3, The Ritz Carlton Moscow, 2015, 10 gekabps
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The e-Skills . -
. eooxXoaAnNMOCTb Pa3BNTUA -
Manifesto yMeHuit (eSkills) B EC

" «...KOHKYpeHTOCNnOCOOHOCTbL €eBPONencKon 3KOHOMUKU B LIeJSIOM
noctaBrieHa Ha KapTy. KOHKypeHTocnocobHocTb EBponbl
3aBUCUT OT ABYX OCHOBHbIX YCNOBUN: NOCTOSAHHOIO pocTa
NPoOu3BOAUTENIbHOCTU, U MOCTOSAHHbLIX MHHOBaLMN B NPOAYKTaX,
ycnyrax, OusHec-npoueccax u 6MsHec-moaensx.

= [lpumeHeHune UT aBnsieTca OCHOBHbIM PaKTOPOM pocCTa KakK
ANA NPoU3BOAUTENbHOCTU, TaK U ANA UHHOBaLUU B KaXXOOM
cekTope EBponenckum (u rmnob6aribHOU) 3IKOHOMUKM...

" ...Mex0y KOHKYpeHmMocrnocobHOCMbO 3KOHOMUKU U UT-ymeHUsaMU
Koppenayus -85%»




;l-: WS ICT skills
L— | CEN/CENELEC

European Committee for Standardization

= YypexgeH 16 anpens 2003 Esponenckon Komuccmnen (DG
Enterprise and Industry)

* YyacTtByeT B peanusauumn ctparternm "e-Skills for the 21st Century:
Fostering Competitiveness, Growth and Jobs"

= ObbeanHsieT 25 npeacrasuTenen MHOYCTpun n busHeca,
obpasoBaHug, kKagposbix cnyxo ns EC, CLUA, AnoHun

. HaI'IpaBJ'IeHI/IFl AeATEelIbHOCTI.

—  Ana vHaycTpun u busHeca : ctaHgapTel MKT-komneteHuun (npodunu,
nopTanbl Kapbepbl, cepTudnkauma cneunanmncToB, KagpoBbin
MEHEePKMEHT...)

— Ansa obpasoBaHuA: akTyanuaauus NpodeccnoHarnbHbIX Nporpamm
obyyeHus

= [lpoayktbl: CWA — CEN Workshop Agreement

http://www.cen.eu/work/areas/ICT/eEducation/Pages/WS-ICT-skills.aspx
http://ec.europa.eu/enterprise/sectors/ict/e-skills/index_en.htm



http://www.cen.eu/work/areas/ICT/eEducation/Pages/WS-ICT-skills.aspx
http://www.cen.eu/work/areas/ICT/eEducation/Pages/WS-ICT-skills.aspx
http://www.cen.eu/work/areas/ICT/eEducation/Pages/WS-ICT-skills.aspx
http://www.cen.eu/work/areas/ICT/eEducation/Pages/WS-ICT-skills.aspx
http://www.cen.eu/work/areas/ICT/eEducation/Pages/WS-ICT-skills.aspx

ik

European Committee for Standardization

Tunbl gJokymMeHTOB KomuTeTa eSkills no cogepxaHuto:

[1ybriukyemble Mmamepuarisi.

= CraHpgapTsbl eSkills (framework)

= MeTogonorusa

= PykoBogcTBa no npuMeHeHUto

= Jlyywime npakTmku

BHympeHHUe OOKyMeHMbI:

» Pes3ynbTaTtbl NpeanpoeKkTHbIX ncerneno
* [IpomexyTo4Hble OTYEThI

= PesynbTaTbl ONPOCOB

= dopmMmmpoBaHne METOOUK

www.ecompetences.eu
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EBponenckasa pamka UKT-
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Neckpanmmop 2 - HET-mosMneTeHLHE
Neckpanmop 3 — nONpaBsEM Ha ¥ROBESHEL

A 1. Cornacosadue HC v BusHec-
CTPAaTErMM

MNMpeasMoUT QonrocpouHER
MepCNesTHBLl PASENTHR GMEHECE K
onpenenseT WHbpacTpyveTyoy MG e
COOTESTCTEMH C OPraHHEaALMOHHON
NOrATAKCH. MDHHAMEeT
CTRATEMMUECHHE DELEHAR B
OTHOLMEHAN [3F3BMTHAR

HHppacTpyrTypel MIC, Benecuan

CTRATEMRY WCMONE30EaHMA MT-
pecypcoe.

DeckpsnTop 4 — IHAHWA
Juaer | Oceenomney o [ IHAEOM C

Jecxpantop 4 — HABLIKH
Cnocoben;

K1 koHusnywsd SuaHec-cTRaTErM

K2 BHELLHWMK WM EHYTREHHAMM
TEHOSHLMAMKA W (DaKTODaMK,
OH33LIBAFIHMMK BMHAHNE HE DaIRATHS
NpeanpMAT HA

K3 BOAmmEHOCTAMKA M NOTEHLMENDR
penesaHTHeE SHaHec-Mogenei

K4 BuaHecenAMMd W 350430
NpeanoMATHA

K5 mogenAmu W cTpaTermAmMA No
BeISOpY NOCTABLYMIOR YCITYT

-

51 asanMavpoBate Dyoywee paasuTAS
TEXHOMOMMA | BUaHec-Npoysccos

52 — onpeaenATe TpeGoSaHUA A
NpOUSCCoE, CERIGHHLR C
npsnocTagnsqHuen MT-yonyr

53 — onpSgenATE M SHANWSMDOE 3T

SonracpOUHERE MHTERECE
NONEE0BATENS/3aKAIUNKDE

54 — NpUEHOCHTE CEOW BXNaN B
pasguTe MT- cTpaTentit 1 NONUTHE
S5 — MpUEHOCATE CBOW BXNad B
pPAIBMTHE CTRSTErMM DUaHeCS

Ypoerw 1,23 He NpUMEHAKTCA

YpoeeHe 4 — CioywecTRMAST
DPYKOBOACTEO © NDUMEHEHHEM
NWOSPCTEA B COANAHWM M DEAMMIALIMM
A0NMOCPOYHLE MHHOBALMOHHEDE
peleHMN, CERIaHHED ¢ MT

¥poeeHs 5 - DoywecTanmeT
CTparermuecioe pyroecocTes MC o
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CTOPOHE! PYKOBOQCTES NpEanpUATHA.
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HassaHme HT-anpekTop
npodrna

D6wee onucaume | OnpedenseT W Nogaep#KeEaeT MC npeanpuaTHA, OTEEYSHIWYHD WHTEpECEM
OpraHu3aumK U BusHeca

Muccua PaspalaTeiBaET W PEANMSOBLIBAET YNPAENEHWE W cTpateruw MC. OnpegenaeT
HeobxoguMele peCYpCEl ANA pEanW3IaUMK CTpateruu. MpeasuauT
3E0NHUMOHHOE PA3BEWMTHE PbiHKa MT W pa3EWTHE NPEANPUATHA. BHOCKUT BHNEL B
CTPETErMYECKWMIA MNEH PasEWTHA NpeanpyATHA. BosrnaenaeT uau,/W yyacTeYET B
KPYMHBIX NPOSKTExX, CEASEHHBIX € H3SMEHEHHAMM.
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CF

A 1. CornacogaHwe MG n BuaHec-cTpaTervmn
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www.ecompetences.eu




EBponenckune UKT-npodunu — pamoyHbIn KnaccudmkaTop
npodeccun UKT-cekTopa + meTtoauka obpasosaHua UT-
npodeccun 3-ro ypoBHA

JEPEBO CEMEHCTE EBPONERCKHAX HKT IMMPOSHIEHR
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| a— JTanbl pa3BuTuda npoektonB eSkills

e-Competence
Frarmuwmacir

mt [1JTAHUWPOBAHUE — PEANU3ALNA et AINMPOBALIMA U SKCTMNYATALUUA, OBHOBJIEHUE

O6HoeneHue e-CF:
*2004 pewieHune o Ha4yane 2009 - Havano

pa6or (e-Skills 2010 emopasi nybnukayusi npoekmoe Ha

Conference 2004) 2008 nepeas ny6nukayus CFv. 2.0 5 e (LB
e-CFv. 1.0 - 36 koMnemeHuyuli

*2005 ny6nukaums - 32 KoMnemeHyuu - 3 dokymeHma

npeABapuTeNibHOrO - 2 dokymeHma

nccrnepnoBaHus

(CWA15515)

2014/ \apembsi nybnukayusi

A.9.Innovating; B.6.System Engineering;
D.11Needs Identification; D.12Digital Marketing
Nyywine npakTuku

HP Confidential 10



- European

ey =-Lompetence

= Framiwor Ucnonb3oBaHue e-CF

Ha MeXAyHapo4HOM YPOBHe

e-CF yxe ncnonb3yeTtcst KOMNaHUsiMU, NPogeccnoHanbHbIMU coobLiecTsamum,
yuypexgeHnammn ceptndurkauum n akkpeantaunm, opraHamm opmMupyrowLnmMmn NosINTUKK B
cthepe Tpyaa n obpasoBaHus B cTpaHax: ®@paHumn, lrepmanunn, Utanum, 3ctoHun,
BeHrpun, bonrapun, Hugepnanaol, KaHaga, ManbTa, n Ha ypoBHe EC.

NmetoTca nnaHbl BHeapeHusi e-CF B CeHerane, Typuuun, AAnoHnn, Ermnte, Mapokko.

Jlyywive npakTuku ucnonb3oBaHus e-CF:

— @paHuysckas cuctema onucaHmna gormkHocten CIGREF 6bina obHoBneHa B
cooTBeTcTBME C e-CF

— Wmetotca npumepbl ncnonb3oBaHna e-CF komnannax CMbB 1 KpynHbIX KOMOaHUsIX
- TOTAL and SAFRAN (GPEC law in France), EDF, Pole Emploi, Airbus, e.g. for
competence catalogue maintenance

— OcToHckue pabotogaTtenu ogobpunu ncnons3osaHme e-CF B kadecTBe OCHOBbI AN
co3gaHuns HaumoHarnbHou cuctemsl onucanus KT-komneTeHUumMn n paspaboTku
HOBbIX KBanMdUKaLMOHHbIX CTaHOapTOB

— [opon MoHpeanb ncnonb3oBan e-CF B kKauecTBe OCHOBbI A1 NpOBeAeHNa aHanusa
aedunumnta n nporHosda notpebHocten MKT-cneunanuctos no 400-m npodreccusam

— Opranmsauum EuroCIlO Master & EXIN I-Tracks Qualifikation passuatoT cBoun
nporpammel ¢ ydetom e-CF

11



OnucaHune npumepoB npumeHeHusn e-CF (dparmeHT)

Undopmayuorkble
TEXHONOFUU
Case HanpaeieHHe
m e ——— Kiw4eBbl¢ NEPCOEKTHBEI
Mpiesenme e-CF & Cozganne npodmaeil JomEHOCTEH
) PazenTHE nepcoHana
A KPVIIHEIX OPTaHH3aITHAX - P
OTESORAT WUT Hz2p1K 0DIMIEHHA MEE IV TOAPAZIeIEHHAMH H
s KOMITAHHAMH
ITna xoHCcaTTHHTA
IIpumenenne e-CEF B
B oprasmaan O CTAR K Jnq onpegeneHHs HeOOXOOHMOCTH B 00VISHHH
T ] JIna pazpa0oTEH VIeDHEIX IpoTpaMM
G Onpegenenne paspeIEOE B HEOOX0JHMEBIX KOMIISTEHIIHAN
[IprmMeneH e B MATEIX KOMIIAHHAX 114 Lenei
MAPKETHHT 4
Kax uHCTpVMeHT pasEHTHA OH3IHECA
C IIpumenenne e-CFe CMB  (/In7 amamiza HeoOX0OHMBIX KOMITSTEHITHE
CeA3n OH3HEC-CTPATETHH C PASBHTHEM KOMIISTEHITHEH
PazeuTHe MM DOKVIIKA HE0DX0IHMBIX KOMITETEHIIHH
:Ina xoucvaeTanTor CMb
Hemomsopanme o-CF Camoonenxa xoumerenuuii 8 CMbB
. ‘bHIHEC-IpeICTEISHHE KOMITAHHH
D IeMOHCTPAIIHH KOMITeTeHIHH
CONITARTE [loTenmnman bmzHeca
i Koucvasrarmuu CMb
Onucanne mpoduing PazpaboTka onscanui qoicEHOCTEH
E nomsHocTed B CMB ¢ BzaumogeficTEHe Me# IV KOMITAHHAME
nomMomeko e-CF [lomoms B pexpyVIMeHTE

www.ecompetences.eu
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CEPIS

Cvonak of Eopae iNoighsons! UccnegoBaHus v NporHo3bl pblHKa TpyAaa
Ha ocHoBe cTtaHgapToB eSkills

IT Manager PO1 16%
IT Quality Manager & Auditor P02 26% o
IT Chent Manager P03 13% =]
IT Sales & Mktg Consultant PO4 12% a g
IT Applications Consultant POS 3%| & 5
Business Analyst PO6 6% E ]
IT Project Manager PO7 17% E §
IT Systems Analyst PO8 17%| m
Software Developer P09 4015| 2 g
_—
Integr. & Testing Engineer P10 17% -Eg E
IT Systems Architect P11 15%| o g
IT Securnty Manager P12 30%|= 3
Database Administrator P13 37% % =)
(n]
Metwork Manager P14 11%| & &
IT Administrator P15 33%| @ %
IT Systems Engineer P16 19% & a
Service Support Manager P17 27% o
IT Trainer P18 31%| 2
Total 21%
E W Declared profile
urope O Calculated profile
20 4 Jlge
3¢ Mean: 46.7 42.9%
3 "
E der
% 1.5
X
3
= M
—#—(Cluster A X =
e Clyster B 1.0 T T T T 1|
== Cluster C Plan Build Manage Enable Run =30y 3140 yr 41-50 yr 51-.. yr

Figure 52 - Knowledge Index by Cluster Gender

13

UctouHuk: CEPIS Survey of Professional e-Competence in Europe
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NEW CURRICULA FOR E-LEADERSHIP SKILLS

Figure 1 — ICT worklorce development 2001 - 2013 and expected development until 2015
by job categories in Furope
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Figure 7 — Components of an e-leadership curriculum profile

Title

Meaningful name
of the

curriculum

Profile

Core Content

The main topics
related to this
type of profile

Rationale

Short description
of relevance and

Knowledge, skills
and competences

Sample Roles

Indication of
typical roles in
working
environments

Competences

Mapped to
e-Competence
Framework

Souter I 1-20413 dats based oF Exvosfar LFS, forecaal by empiies and 0"
Flgure 2 — e-Leadership job demand forecast for the EUZE 2003 - 2020

Taking account of expansion

o e (new jobs) demand and
§ 1owoom — replacement (because of
s —s retirements etc.) demand,
i g T T Europe will so need between
i 200,000 and 350,000
2 =tbishiny additional e-leaders by 2020,
u or between 40,000 and 70,000

2013 e s MnE 00T 00 aoe 020

per year.
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Undopmayuorrsie ["apmMoHu3aunsa cuctem ctaHgaptoB UKT-
komneteHuun CEN eSkKills u SFIA, CIGREF, AITTS

TEXHONOFKK

CTAH/LAPTHEIE NPOLEAY RS
TOR ASMEKY WHT

o
T @
T
£
b
Z
=
=
E
i
-
TS
=}

CHCTemHbA MHTE (paTop
NpoeHTHEoBLL K Ba3 A8 HHEIX

PazpafiorHH M POTPAIAIAH OM0

e-CF AOAHHOCTHBIX O3 UHA AOAMHOCTHBIN NOAHUHR
CIGRIF CIGRIF

. e

“ “ e I

L

www.ecompetences.eu

15



[rapmoHunsauus NKT-komneTteHumin e-CF ¢ pesynbtatamm obyyeHunss CC2005

Computing disci flfnes

http://www.computer.org/portal/web/education

Curritu,

Organizational

lum seri

Issues and

MI'Y BMK:
Knaccudwmkauyus
pe3ynsraToB O0y4YeHus
CS cornacHo e-CF

Serving Computing Education Communities since 1931

formation systems

CAP Space

Currlculum[Assessment { Pedagogy

.4'

Course Learning Outcomes Mappings for: Information Technology Core Competencies

Classification Category-first view

European E-Competence Framework 3.0 (Proficiency Levels 1 & 2)

A 4. Product / Service Planning

- Describe IT procurement processes for goods and services.

- Describe the data management activities associated with the data lifecycle.

§ - Diagram the phases of the Secure Software Development Lifecycle.

- Discuss data govemance and 1ts implications for users as well as IT professionals.

- Nlustrate the activities of a digital media design process.

- Produce documentation appropriate to an IT task that conforms to the requisite format and syntax.

- Summmarnize life-cycle strategies for replacement. reuse, recyching IT technology and resources.

- Summarize the role of IT in supporting the mission and goals of an organization.

- Use documentation or a knowledge base appropriate to an IT task.

computer kT
@ pSUCI'E' '5!" mnDuatmﬂwww.ecompetences.eu

configuration

proposed by CC2005.,
’(%mputer

Engineering

Computer
Science

Information

| Systems

Information
Technology

Software

| Engineering

OIEEE —

Hﬁnerrc.-ng Technology
far Humonity



WUndopmaymnonisie :
TexHenoruM EBponencknmn 3Hak kadectBa eSkKills

B B 3 Skills Quality Mome | eSkills Quality | Training & Certification | Demand & Supply | Contact

eSkills Landscape Service
Fand your way m e pungle of 2Skils relafed professicnal roles, compefencies and s'lf Pﬁmlﬂt Tnﬂ]
cerhificadsan “Tahe Lhe seli-apsessment of your e-Shills

Imlatmastion Technology (IT] kas changed both ol privale and professional Bues. Managing
infarmation has both becomss mars complee and is now recogeized as @ key success factor

Iow Indhviduais and organizations alike CEFtiﬁCEtE F'I'DFHE"
-

In Ewrcpa the aSkils related pccupations (3,7% of the labour feece) has besn growing with Final certificates to (smiprove your #Skills
about 1% avery year in tha pas! dacada. 56l a skils gap & spectad whils innovation,
compatitveness and growth bacoma moro dopendent on tha avalabilty of aSkils

Tha & Shila Landscape Sevvice provrdss guidente i profenonalz organizodan, aners -
mnd cenficaban bodes o spal and deve'tg the falenis neaded o make e Jutune monme E'Sk.ﬂs D!m .ﬂd n su FPI.Y
mrhetee gt coripebinve TFe rewidts of the moist recomt sarueys
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Undopmauunokkble
TENHONOFKMI

TK-MTK-22 NNK-204 «MHopmMaLNOHHLIE TEXHOMOMNUY.

HALMOHANBHBIW
CTAMOAPT FOCT P CWA 18438
POCCHMACKDH
QEAEFPALIMK

M pseapmunmsy ey ms 900 oo

Enponeicume npodgeian apodeccnil KT cosmopa

CYA 64582012

Lusrdjsran 10 | Prefesilamal Frufiles

{nT)

W iia e i i e

Mo Lns

L ramIapTm mijs i

014

CtaHgapTel [OCT P :

CTP

“pponeHdckad pamka MKT-komneteHuuH 2.0
eHcKad paMka koMneTeHIHH MK T-cnenHaTHCTOR
OyCTPHH

014 Epponelickas pamka MK T-komneTreHunH# 2.0
10 HCIIOIB30BaHHIO eBponefickoH paMikH MIKT-

‘pponeHckad paMka MK T-kommetennu# 2.0
'F — coemHHeHHe MeTOIOIOTHIECKHX OCHOB H

014 EsponefickHe npodHTH npodeccHH IIKT-
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Undopmayuorkble
TEXHONOFUK

I3HE

3acegaHue MeKoTpacneBoro coBeTta
no ctTaHgapTusaumm B cpepe MHGOPMALMOHHDBIX TEXHONOTMA NPK
Komutete PCIIM no TexHUYeCKomy peryimpoBaHUIo,
CTaH4apTU3auMM M OUeHKe COOTBeTCTBUA

« MKT-KOMNETEHUWK B ®OKYCE EBPOMNEWUCKOM CTAHOAPTHUIAUWMK. MEPCNEKTHUBDI
MCNOJMIb3OBAHWA B POCCHKM»
3 oktabpa 2014r., PCIIMN (Mockea, KoTenbHuueckan Hab., a.17, 2 atax).




MexayHapoaHasa Koonepauusa n COTpyaHU4ecTBO B
o6nactu UT-npocdeccuoHanusma

MexayHapoaHoe coBelaHue 24-25 mapta 2014
roaga, bproccenb «e-SKILLS: THE INTERNATIONAL
DIMENSION AND THE IMPACT OF

e-Skills International is a new initiative, launched by the European Commission in GLOBALISATION»

January 2013, to understand better the international dimension of e-skills and ICT
professionalism, with a view to anticipating change and identifying possible
opportunities for cooperation.

e-5SKILLS: THE INTERNATIONAL DIMENSION AND THE IMPACT OF GLOBALISATION
Home About us Related FYl

MNpeacraButenu:

EC, Asctpanus, bpasunusa, Kanaga, Kutan, Ungus,
AnoHus, Poccus, KOxHaa Acgpuka, Manansusa, Yunu
n CLUA:

E-SKILLS: THE INTERNATIONAL DIMENSION AND
THE IMPACT OF GLOBALISATION

Interim report
September 2013
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WHdopmaynoHHble
TEXHONOFKM

MOCKOBCKHMA NOCYAAPCTRBEHHBIR YHABEPCHTET

MrEnn M. Nomonocona
it"‘!ii

2

DEKy b TET
BEMHCIHTENBHOR MATERITHEH
PR LT T

MpoeKTHpoOBaHHE CEKTOPaNbHBIX
pamok Keanndukaumi

B obnactn UndopmaTnka

Upes npoekrta “INARM”

HMH®OPMATHUKA U MEHEUKMEHT: KBAJIM®GPUKALIMOHHBIE PAMKU B

“ Tempus

BOJIOHCKOM CTHUJIE

Qf
: 4 /MH'\

CospaHue onucaHunn
pesynbtatoB BAMa (6 u 7

SIOC |

YpOBHU) 00y4eHust ans 36
komneteHumn e-CF.

cnonb3oBaHue pes3yrnbTaToB
npoekta «MeTogonorus
OTpaXXeHunsa pesynbTaToB
oby4yeHunsi B MHKEHEPHOM
obpasoBaHum» (ECCE) B
KayecTBe MakeTa Ans
onucaHunsa pesynbTaToB
0by4eHunsd

CopepxaHue anemMeHToB

puEax TPTAA
HRBazrapais

pesynbTaToB 06y4YeHus

doopMupyeTcst Ha OCHOBE e-
CF +T1C PO
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Ukdopmayuonmsie Yyactune [1K-204 TK-MTK-22 B npoektax P:

TEXHONOFKKH

o & Wb

2011 ropg «Pas3paboTka 1 anpobauuns mogenen LeHTpoB cepTudmrkaumm npodeccmnoHanbHbIX
KBanudukaumm n akcnepTHO-MeTOANYECKOrO LieHTpa B obnactu nHopmaTmka 1
BbIYNCINTENBHON TEXHUKNY» (MUHOBpPHaYyKK)

2012 rog CoT - Paspabotka COAC «AT-CtangapTt»
2009-2014 rogbl PaspaboTtka TOCT P Ha ocHoBe ctaHgapToB CEN eSkills (PocctangapT)
2013 roa NMC «MeHepxep no UT» (YuacTtue B paspabotke coBmecTHO ¢ CoAUNT)

2013 rog «[lNpoBeneHue oueHKM CyLLEeCTBYOLWMX NpoLeayp U MHCTPYMEHTOB OLIEHKU U
cepTudukauum ksanudpukaumm B obnactun UT» (HOTK)

2013 roag CosgaHue akcneptHon cetu B obnactn UT EXPENET (PoHg BopTHuMKA)

2014 rog «AHanu3 MnmpoBOM NPaKTUKU NpuMeHeHus ceptudpukaummn MKT-cneumanmcTos v

BblpaboTKka NpeanoXeHn no NpMMeHeHN0 cucTeMbl cepTudukaumm B Pecnybnuke KasaxctaH»
(IDC)

2014 rog «lNpodeccrnoHanbHbIM cTaHA4apT Nnpenogasatens busHec-uHdopmatukuy (HUP
duHaHcoBbIN YyHMBepcuTeT npu MNpasutensctee Poccuinckon denepaummn)

2014 e-Curriculum (EC, CEN/CENELEC

. 2013-2015 rogbl TEMIMYC INARM (MI'Y BMK) HTH®OPMATHUKA U MEHE/IXKMEHT:

KBAJIM®UKALIMOHHBIE PAMKHU B BOJIOHCKOM CTHJIE)
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Undopmauunokkble

TexHAnQF 3akrnoveHne

BbiBoAbI:

= [Ipogyktel WS ICT skills CEN/CENELEC saBnsatoTca 3penbiM COCTOSABLUMMCH
NPOEKTOM, pe3ynbTaTbl KOTOPOro cogepxatesnibHo gonosnHaeT MNC-UT akTyanbHom
NHdopMaumnen o TpeboBaHNAX pbiHKa Tpyaa

" Pe3yanaTb| NPOEKTOB NCMNOJ1Ib30BaHUA e-CF MOryT ObITb NONME3HbIMU ONA.
—  Poccuinckun npegnpuatun (ynpaesnexdne NT-kagpamm)
—  Poccuinckoro obpasoBaHns (oGpasoBaTefibHblE NPOrpaMmbl)
— AHanusa v nporHo3oB pbiHKa Tpyaa MKT-cneumanuctos
—  [apmoHusaumm ceptudmkaumin seHgopos n MNC-UT
— Paspa6otkun metogmk cosganusa NC n oTpacneBbiX paMmok

PekomeHpauuu:

= PaccmoTtpeTb BoamoxHocTu ncnonb3oBaHusa WS ICT skills ans kagposoro
MEHePKMEHTa KomnaHum Pd

= PaccmoTtpetb noarotoBky HoBbIXx [OCT Ha ocHoBe CEN eSkills WP
= PaspaboTtaTb npoueaypbl rapmoHusaunmn ctangaptos WS ICT skills u MC-UT

= Poccuncknm akcneptam BkrtounTtbeda B paboty CEN eSkills WP (ceptudumkaums, e-
Curriculum...)
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Undopmaunokkble
TEXHONOFUY

Cnacunbo 3a BHMMaHue!
volpyan@itstandard.ru
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